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OZET

Bu c¢ahsmada, Tirkiye’deki Universitelerde Egitim Yonetimi, Teftisi,
Planlamas: ve Ekonomisi (EYTPE) alam ile ilgili doktora tezlerinin neler oldugu ve
universitelere gore dagilimi tespit edilmeye c¢alistlmistir. Tez konularmin ilgili
oldugu orgiitlerin tist diizey yoneticilerinin bu ¢aligmalardan haberdar olma diizeyleri
belirlenmistir.  Ad1 gegen c¢aligmalarda gelistirilen onerilerin uygulanabilirlik
derecesi ile yine bu onerilerin uygulanma derecesi hakkindaki goriislerinin neler

oldugu belirlenmeye caligtimigtir.

Turkiye’de 1996 yilinda egitim Ogretim faaliyeti yiiriiten 56 {iniversitenin
onsekizinde EYTPE boliim veya anabilim dali vardir. Bu 18 tiniversitenin 14’iinde
1983-1996 yillar1 arasinda EYTPE ile ilgili toplam 153 doktora tez ¢aligmasi
yapildig: saptanmustir.

Bu aragtirmamn evrenini, ¢aligtiklar1 kurumliar hakkinda doktora c¢alismasi
yapilan orgiit Gst diizey yoneticileri olugturmaktadir. Bunlar; Milli Egitim Bakanligi,
Bankalar, Bakanliklara Bagli Kuruluslar, Ozel Kuruluslar, Yiksekogretim
Kurumlanidir. Orneklem ise, adi gecen orgitlerin 73 biriminde goérev yapan 155

yoneticiden olugmaktadir.

Elde edilen bulgulara goére, yoneticilerin, aragtirmalardan haberdar olma
dizeyinin “az” oldugu ,deneklerin bu konudaki goriiglerinin “gorev yaptiklart
kurumlara” ve “mezun olduklar: alanlara” gore farklilik gosterdigi, hizmeti¢i egitim
programuna katilanlarin katilmayanlara gore yapilan aragtirmalardan daha fazia

haberdar olduklari bulunmustur.

Yoneticiler, arastirmalarda gelistirilen onerilerin uygulanabilirlik diizeylerini
“orta” olarak belirtmiglerdir. Yoneticilerin goriigleri arasinda “gérev yaptiklan
kurumlara” , “6grenim diizeylerine” ve “mezun olduklan alanlara” gore anlamh
farklilik oldugu saptanmustir. Deneklerin 6grenim diizeyi arttikga, onerileri daha ¢ok
uygulanabilir bulduklan saptanmustir. Yénetim alanindan mezun olan denekler, diger

deneklere gore onerilerin uygulanabilirlik diizeylerini daha yiiksek bulmuglardir.
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Yoneticiler, arasgtirmalarda gelistirilen onerilerin kurumlariyla ilgili olanlarin
“orta” dizeyde uygulandigim belirtmislerdir. Yoneticilerin bu konudaki goriisleri
arasinda uygulanma dizeylerinin “gérev yaptiklart kurumlara” ve  “gorev

tinvanlarina” gore farkhlik oldugu ortaya ¢ikmustir.

Istatistiksel olarak anlamli bir fark bulunmamakla birlikte 6grenim diizeyi
yitksek olanlarin diisik olanlara goére, hizmeti¢i efitim programina katilanlarin
katilmayanlara gore 6nerilerin daha yiiksek diizeyde uygulandigim belirttikleri ortaya
ctkmusgtir.

Yoneticilerin “aragtirmalardan haberdar olma diizeyleri” ile “gelistirilen
onerilerin uygulanabilirlik (p=.042) ve uygulanma dizeyleri (p=.018)" hakkindaki

gorusleri arasinda pozitif bir iliski bulunmustur.

Benzer bigimde, yoneticilerin, “Onerilerin uygulanabilirlik  dizeyleri”
hakkindaki gortisleri ile “6nerilerin kurumlarda uygulanma diizeyleri” hakkindaki
gorisleri arasinda pozitif yonde .001 dizeyinde anlamli bir iligki oldugu

belirlenmistir.

Aragtirmalar sonucunda, yoneticiler 6nerilerin kurumlarinda uygulanmasina en
biyikk engel olarak “kurumlarinda calisan personelin 6nerileri uygulayabilecek

nitelikte olmamasi”m gostermiglerdir.
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SUMMARY

This work has attempted to identify researches prepared in Turkish Universities
as doctoral theses in the area of Education Administration, Supervision, Planning and
Economics of Education (EASPEE) in terms of distribution according to university,
the knowledge levels of the upper level administrators concerning the subject area of
these works, the degree of applicability of the developed suggestions, and opinions

about the application of these suggestion.

It has been established that one hundred and fifty-three doctoral theses were
carried out in fourteen out of eighteen EASPEE departments in Turkey’s fifty-six
universities between the years of 1983-1996.

The upper level administrators which doctoral theses were done about their
organization have become the population of this study. These organizations include;
The Ministry of National Education, Banks, organizations bound to the ministry,
private organizations and Higher Education Association. A survey was carried out to
collect data from one hundred and fifty-five administrators in these seventy-three

organizations.

According to the results , it was found that the knowledge level of the
administrators on the awareness level for the Ph.D studies done for their
organizations was °‘little’ some statistically significant differences were found in
terms on “type of organizations” and “being attended to an in-service training course

or not”.

In the studies, the administrators determined the applicability levels of the
suggestions as ‘medium’. A statistically significant difference was found according

to the “type of organization”, “education level” and “field of graduation” of the

respondents.

The respondents stated that suggestions concerning their organizations were
implemented at “medium” level. It was also found that there were statistically

significant differences among the opinions of the administrators of the application



level of the suggestions according to “type of organizations” and “job title” on the

respondents.

Alongside the difference between those of a high education level and those of a
low education level, a statistically significant difference was found between those
who had received in-service training and those who had not, in that the former group

carried out the suggestions to a greater degree.

A positive relation was found of the administrators’ suggestions between the
“level of knowledge concerning the research” and the applicability (p="0.042) and
level of application(p=0.018).

Similarly, there found a positive correlation between the opinions of the
administrators on “the applicability level” and “the level of application” of the

suggestions at .001 probability level.

In conclusion, the largest obstacle in the implementation of the suggestions was
shown to be “ the personnel working for the organizations lacking the ability to carry

out the suggestions”.



